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The purpose of the Academic Misconduct Policy is to state the
expectations that UAH holds of its students for academic integrity,
to define and describe different types of academic misconduct, and
to establish procedures for handling student academic misconduct
cases within the Division of Academic Affairs.
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Definitions

A. Academic Misconduct Monitors and Academic Misconduct Board

Each college dean shall appoint, with the input of the college faculty, an
Academic Misconduct Monitor to help manage cases of academic misconduct
arising within the college. The Academic Misconduct Monitor serves as a
resource for both the instructor and the student (see procedures below). The
Academic Misconduct Monitor maintains records of misconduct within the college
and reports cases to the Academic Misconduct Board and the Office of Academic
Affairs. The Academic Misconduct Monitor also is involved in the appeal process
as described herein. The Academic Misconduct Monitor should be a tenured
faculty member at the rank of Associate Professor or higher or a Clinical
Associate Professor or higher. Associate Deans are eligible to serve in this
capacity, at the discretion of the Dean of the College. In addition, Deans may
elect to appoint a committee within the college to perform the role of the
Academic Misconduct Monitor.

The Academic Misconduct Board is a University-level group chaired by the
Associate Provost for Academic Integrity and comprised of the Academic
Misconduct Monitors from each college. The purpose of the Academic
Misconduct Board is to maintain academic integrity across colleges by hearing
cases of misconduct that span one or more colleges, or cases of repeated
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of academic course sessions, coursework, capstones, projects, theses,
dissertations, and university-related research.

1. Academic Dishonesty
Academic misconduct includes academic dishonesty, defined, here, as any
activity that attempts to deceive instructors and staff and/or students relative
to academic coursework, capstones, projects, theses, dissertations, and
university-related research, and includes, but is not restricted to, the following:

a. Cheating: copying work from another student on an assignment or exam;
engaging in activities or using materials not authorized by the person
administering the assignment or exam; using group chat tools such as group
texts, online sources such as Chegg, or other methods to post, access, or
solve assignment or test problems; colluding or knowingly failing to prevent
collusion on an assignment or exam with any other person by receiving
information without authorization; buying, stealing, or otherwise obtaining all
or part of an assignment or exam; bribing any other person to obtain an
assignment or exam or information about an assignment or exam; or
permitting any other person to substitute for oneself, to take an exam or do
the work on an assignment.

b. Abetting cheating: collaborating or knowingly failing to prevent collusion
during an assignment or exam with any other person by giving information
without authorization which includes but is not limited to selling or giving away
all or part of an assignment or exam; selling, giving, or otherwise supplying to
another student for use in fulfilling academic requirements any theme, report,
term paper, essay, or other written work, speech or other oral presentation,
any painting, drawing, sculpture, musical composition or performance, or
other aesthetic work, any computer program, any scientific experiment,
laboratory work, project, protocol, or the results thereof, etc.; or substituting
for another student to take an exam or to complete any type of course
assignment.

c. Plagiarism: the use of any other personis work (such work need not be
copyrighted) and the unacknowledged incorporation of that work in oneis own
work offered in fulfilment of academic requirements. Plagiarism includes the
use and incorporation, without acknowledgement, of the wording or
expressions (even if paraphrased), information, facts, arguments, analysis, or
ideas of another.

d. Misrepresentation: submitting in fulfillment of academic requirements, if
contrary to course regulations, any work previously presented, submitted, or
used in any other course or submitting as oneis own, in fulfilment of
academic requirements, including but not limited to any theme, report, term
paper, essay, or other written work; any speech or other oral presentation;
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any painting, drawing, sculpture, musical composition or performance, or
other aesthetic work; any computer program; any scientific experiment,
laboratory work, project, protocol, or the results thereof, prepared totally or in
part by another.

e. Fabrication: falsifying records including grades, laboratory results, or
other data associated with a course for oneself or any other person.

In-Course Disruptive Activity and Academically Disruptive Activity:
Academic misconduct includes in-course disruptive activity and
academically disruptive activity. In-course disruptive activity is action by a
student in course or lab session(s) and/or in any university-sanctioned study
sessions, tutoring and PASS sessions, that inhibits instruction in-class or
online and that interferes with facilitation of course materials in-class or
online. Academically disruptive activity includes physical or electronic
tampering with instructor-produced or student-produced course material in-
class or online and, further, includes any action by a student that physically or
electronically interferes with, or tampers with, student research, such as that
pertaining to capstones, projects, theses, dissertations, and university-related
research. Academically disruptive activity also comprises of any actions
aimed at copying, stealing, or compromising instructors and students{
electronic data or intellectual property relative to academic and research
activity at the University. Any in-course disruptive or academically disruptive
activity perceived by instructors or students as threatening should be reported
to UAH Police and the UAH Provost Office immediately. Note that in-course
disruptive activity or academically disruptive activity differs from the more
general, non-academically related behaviors defined in the UAH Code of
Student Conduct policy.

. Coercive Activity: Academic misconduct includes coercive activity,
including quid pro quo (this for that) by a student that seeks to positively or
negatively affect student grades relative to any coursework, student
coursework loads, or student work--or instructorsi review of that work--relative
to capstones, projects, theses and/or dissertations. Coercion occurs when a
student puts pressure on another student, instructor, or staff member to act in
a particular way, or attempts to do so, with the intention of gaining an
academic advantage. Examples include, but are not limited to, using
intimidation or favors to have others complete work, threats designed to have
an instructor change a grade or assign a higher grade, or attempts to bribe an
instructor or student to gain academic advantage. Any coercive activity
perceived by instructors or students as threatening should be reported to
UAH Police immediately. Any coercive activity perceived as sexual
harassment should be reported to the Title IX Coordinator (see UAH Title 1X

explanation).
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the chair of the department within which the course is offered as a record of
the resolution. The chair will keep a copy of the document and send copies
to the Academic Misconduct Monitor, dean and Office of Academic Affairs.

b. If the student wishes to appeal the charge or the academic sanction, then
the student must submit a written appeal to the department chair within 10
business days of issuance of the written decision regarding the academic
sanction. Upon request from the department chair, the instructor must
explain the case, the charge, the evidence, the proposed academic sanction,
and submit a written response to the studentis appeal within 5

business days to the chair who will share a copy of the faculty memberis
response with the student. Within 10 business days of receiving all appeal
materials from the student and instructor, the department chair will examine
the case and issue a written decision regarding whether the charge of
academic dishonesty and/or the academic sanction is sustained, whether a
new academic sanction should be imposed and what the new sanction is, or
whether no academic sanction should be imposed. The department chair
will also send a copy the decision to the Academic Misconduct Monitor, dean
and the Office of Academic Affairs.

c. If the student or instructor wishes to appeal the decision of the department
chair, then she/he must submit a written appeal to the Academic Misconduct
Monitor of the college within 10 business days of the issuance of the
department chairis decision. Up
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outcome of the case, including any academic or other sanctions. The dean
will also send a copy of the decision to the Office of Academic Affairs.

e. If the student or instructor wishes to appeal the decision of the dean,
she/he must submit a written appeal to the Associate Provost for Academic
Integrity within the Office of Academic Affairs within 10 business days of the
issuance of the deanis decision. Upon request from the Associate Provost
for Academic Integrity, the dean must provide the Associate Provost for
Academic Integrity with all information and materials regarding the case and
a written response to the appeal within 10 business days. The Associate
Provost for Academic Integrity will call a meeting of the Academic
Misconduct Board to review the case. Within 10 business days of receiving
the appeal, the Associate Provost for Academic Integrity and Academic
Misconduct Board will jointly make a recommendation to the Provost. The
Provost will make a decision within 15 business days and may ask for a 15
business day extension, if needed. The decision of the Provost is final.
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